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s the year 2000 fast ap-
proaches, the South Carolina

Retirement Systems continues its
efforts to ensure the integrity of
your membership data and to pro-
vide uninterrupted service when the
last second of 1999 passes.

Our Data Processing staff started
planning for this event in 1994 when
our computer re-engineering pro-
ject began. They are making sure all
hardware, software, and systems are
Year 2000 (Y2K) compliant. All ap-
plications developed by agency staff
meet the requirements. All hard-
ware, software, and integral systems
obtained from outside vendors are
verified and documented as Y2K
compliant before we purchase them.

 We do not anticipate any Y2K
problems, and we expect to com-
plete our final testing this summer
with weekend test runs. 3
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—from Bob Toomey, Director, S.C. Retirement Systems

ongratulations to Kirke Van Orsdel (KVI), a division of Seabury &ongratulations to Kirke Van Orsdel (KVI), a division of Seabury &ongratulations to Kirke Van Orsdel (KVI), a division of Seabury &ongratulations to Kirke Van Orsdel (KVI), a division of Seabury &ongratulations to Kirke Van Orsdel (KVI), a division of Seabury &
Smith, Inc., and Great West LifeSmith, Inc., and Great West LifeSmith, Inc., and Great West LifeSmith, Inc., and Great West LifeSmith, Inc., and Great West Life on the renewal of their contracts as

the Administrator and Recordkeeper for the South Carolina Deferred Com-
pensation plans. As many of you probably know, KVI and Great West Life have
held these positions for the last five years under their recently expired contract.
The Deferred Compensation Commission is pleased to have them still on
board. Thanks to their history with the program, participants will experience
a very smooth transition—which is an even bigger plus!

Wondering what prompted the renewal of the contracts?Wondering what prompted the renewal of the contracts?Wondering what prompted the renewal of the contracts?Wondering what prompted the renewal of the contracts?Wondering what prompted the renewal of the contracts? State law requires
that all government contracts be reviewed and bid every few years. Last May,
the Commission issued a request for proposal (RFP) in anticipation of the fast-
approaching December 1998 contract termination date. This RFP solicited re-
sponses from those companies that were interested in bidding on the new
contracts. The Commission reviewed responses to the RFP, rated these re-
sponses according to established criteria, met with finalists, and made their
final selection in August. The evaluation committee selected KVI and Great
West Life based on their scores in five categories:  experience and reliability,
method of performance, cost and cost efficiency, expertise of personnel, and
systems capabilities. The contract went into effect January 1, 1999.

What does this process mean to participants in the program?What does this process mean to participants in the program?What does this process mean to participants in the program?What does this process mean to participants in the program?What does this process mean to participants in the program? The process
illustrated the benefit of reviewing contractual relationships and helped the
Commission achieve its goal of improving services to plan participants. The
Commission attained a 12.5 basis point reduction in fees charged against the
plan’s assets—a savings of approximately $1.5 million a year to the plan, which
benefits all participants. Also is the intention to provide participants with more
timely newsletters updating them on their investments and other pertinent
deferred compensation issues. Always dedicated to providing the best services
possible, the Deferred Compensation Commission is pleased with these posi-
tive changes.

In other news, the Administrator of the Deferred Compensation Program
recently developed a website (www.sc.hrbenefits.comwww.sc.hrbenefits.comwww.sc.hrbenefits.comwww.sc.hrbenefits.comwww.sc.hrbenefits.com) which is available
to all participants. This site provides information regarding investments,
yields, asset allocation, and related data, as well as offering on-line individual
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AXIMUMAXIMUMAXIMUMAXIMUMAXIMUM T T T T TAXABLEAXABLEAXABLEAXABLEAXABLE E E E E EARNINGSARNINGSARNINGSARNINGSARNINGS. The maximum earnings on which Social
Security taxes (6.2%) are withheld increased to $72,600$72,600$72,600$72,600$72,600. There is no

limit for Medicare (1.45%).

QQQQQUARTERUARTERUARTERUARTERUARTER     OFOFOFOFOF C C C C COVERAGEOVERAGEOVERAGEOVERAGEOVERAGE. The amount of wages needed to earn a Social Security
credit (a quarter of coverage) is now $740$740$740$740$740. Forty quarters are needed to be able
to receive benefits upon eligibility. However, in calculating benefits, Social
Security will look at the individual’s entire work record and select the highest
35 years of earnings.

RRRRRETIREMENTETIREMENTETIREMENTETIREMENTETIREMENT E E E E EARNINGSARNINGSARNINGSARNINGSARNINGS L L L L LIMITIMITIMITIMITIMIT. The amounts recipients may earn as wages
during 1999 without affecting their benefits are:

up to age 65 $9,600/yr.$9,600/yr.$9,600/yr.$9,600/yr.$9,600/yr. ($800/mo.)
age 65-69 $15,500/yr.$15,500/yr.$15,500/yr.$15,500/yr.$15,500/yr.($1,292/mo.)
age 70+ no limitno limitno limitno limitno limit

NOTE:  For people under age 65, $1 in benefits will be withheld for every $2 in
earnings above the limit. For people age 65 through 69, $1 in benefits will be withheld
for every $3 in earnings above the limit.

COLACOLACOLACOLACOLA. The 1999 Social Security cost-of-living adjustment is 1.3%1.3%1.3%1.3%1.3%.

HHHHHOSPITALOSPITALOSPITALOSPITALOSPITAL I I I I INSURANCENSURANCENSURANCENSURANCENSURANCE P P P P PARTARTARTARTART A A A A A. The monthly premium remains $309. NOTE:
This premium is paid only by individuals who are not eligible for Social Security
benefits or who are not otherwise eligible for premium-free hospital insurance.  The
Part A deductible is now $768$768$768$768$768.

SSSSSUPPLEMENTALUPPLEMENTALUPPLEMENTALUPPLEMENTALUPPLEMENTAL M M M M MEDICAREEDICAREEDICAREEDICAREEDICARE I I I I INSURANCENSURANCENSURANCENSURANCENSURANCE P P P P PARTARTARTARTART B B B B B. The Part B deductible remains
$100. The monthly premium is now $45.50$45.50$45.50$45.50$45.50.

If you have any questions, call the Social Security Administration toll-free
at 1-800-772-1213 or call the local office nearest you. You may also access
Social Security and Medicare information on-line at:  www.ssa.govwww.ssa.govwww.ssa.govwww.ssa.govwww.ssa.gov. 3
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ne change on South Carolina
income tax returns benefits re-

tirees. For 1998, retirees no longer
have to choose between taking the
$3,000 or $10,000 deduction from
retirement income; retirees will re-
ceive both. Beginning with the first
year retirement income is received
from a qualified plan, taxpayers may
take a deduction of up to $3,000 each
year until they turn 65 at which time
they may begin taking a deduction of
up to $10,000 from retirement income.

O
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account information and transactions.  If you haven’t already, please be sure
to check it out.

Next on the Commission’s slate is a review of the fixed income options.
And, in the state legislature, there is great interest and discussion on the
possibility of matching contributions for participants in the plan. Look for
more information on this and other deferred compensation news in future
Systems Updates. If you have any questions or want more information about
the S.C. Deferred Compensation Program, contact them at 1-803-734-
9700 or toll free at 1-800-922-1380. Also, visit the new website  (www.sc.www.sc.www.sc.www.sc.www.sc.
hrbenefits.comhrbenefits.comhrbenefits.comhrbenefits.comhrbenefits.com). The Commission looks forward to hearing from you! 3

Deferred Compensation Update
Continued from Page 1

All taxpayers age 65 or older are
allowed a deduction of up to $11,500
from any source of income. The
$11,500 deduction must be offset by
any retirement deduction claimed so
that the maximum deduction may not
exceed $11,500. The reason for main-
taining the $10,000 retirement de-
duction along with the $11,500 age
65 deduction is in the tax treatment of
the deduction when one spouse dies.
A surviving spouse may continue tak-
ing the $10,000 retirement deduction
if the surviving spouse is receiving
income from the deceased spouse’s

Previously taxpayers had to make a
choice. They could begin taking a
$3,000 deduction in the first year they
received retirement income and con-
tinue that deduction for life. Or they
could choose to claim no deduction
until they turned 65 at which point
they could begin taking a $10,000
annual deduction for life. This choice
created confusion for taxpayers and
placed them in a difficult dilemma.
The administration of the deduction
and keeping up with taxpayer elec-
tions also created difficulty for the
Department of Revenue.

1999 SOCIAL SECURITY

CHANGES

1999 SOCIAL SECURITY

CHANGES
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HELP US FIND THEM!

hough it’s been around since
1976, you may not know the

S.C. Code of Laws established a Retire-
ment and Pre-retirement Advisory  Board
to advise the Retirement Systems’ di-
rector on retirement and pre-retire-
ment policies and programs. The
board reviews programs and policies,
proposes recommendations, and iden-
tifies major issues for consideration.

The advisory board consists of eight
members appointed by the State Bud-
get and Control Board. Members may
serve up to two consecutive four-year
terms or until their successors are ap-
pointed and qualified to serve (the
chairman, vice chairman, and secre-
tary serve for two-year terms). Rec-
ommendations for prospective advi-
sory board members come from asso-
ciations, groups, and individuals. Cur-
rent members and their representa-
tive groups are listed in the table at
the bottom of this page.

The advisory board meets once a
year with the Retirement Systems’ di-
rector, once a year with the Office of
Human Resources director, and once

Meet your
advisory
board

Meet your
advisory
board

T
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a year with the Budget and Control
Board. They are empowered to seek
staff assistance from the Retirement
Systems, Office of Human Resources,
and other agencies. They may also use
such resources as faculty and students
at state-supported universities, col-
leges, and technical schools.

The advisory board also brings com-
ments and feedback from employees

and retirees across the state. At their
last meeting December 17, 1998, they
discussed matters relating to the custo-
mer service, legal, imaging, and service
purchase departments at the Retire-
ment Systems.  In addition, they pre-
sented concerns regarding the issue of
earnings limitations for retirees (cur-
rently being reviewed by the Retire-
ment Systems). More information will
be in future issues of Systems Update. 3

Advisory Board Members

e cannot locate these former members who are
eligible for lifetime benefit payments. And, because we

cannot pay benefits going back beyond 90 days, these folks are
losing money every month! So, we need your help. Please call us at 803-737-
6800 or toll-free, within S.C. at 1-800-868-9002 if you can help us locate
these individuals.

     NAME     NAME     NAME     NAME     NAME                     LAST KNOWN EMPLOYER                    LAST KNOWN EMPLOYER                    LAST KNOWN EMPLOYER                    LAST KNOWN EMPLOYER                    LAST KNOWN EMPLOYER

DDDDDONALDONALDONALDONALDONALD D. A D. A D. A D. A D. AARONARONARONARONARON ...................................................................... CCCCCITYITYITYITYITY     OFOFOFOFOF C C C C CAYCEAYCEAYCEAYCEAYCE

LLLLLUCIUSUCIUSUCIUSUCIUSUCIUS B B B B BACOTEACOTEACOTEACOTEACOTE .................................................................................................... DDDDDARLINGTONARLINGTONARLINGTONARLINGTONARLINGTON C C C C COUNTYOUNTYOUNTYOUNTYOUNTY C C C C COUNCILOUNCILOUNCILOUNCILOUNCIL

W. J. BW. J. BW. J. BW. J. BW. J. BELLAMYELLAMYELLAMYELLAMYELLAMY .................................................................................................... HHHHHORRYORRYORRYORRYORRY C C C C COUNTYOUNTYOUNTYOUNTYOUNTY C C C C COUNCILOUNCILOUNCILOUNCILOUNCIL

SSSSSARAHARAHARAHARAHARAH M. C M. C M. C M. C M. CAPPSAPPSAPPSAPPSAPPS ..................................................................................... SSSSSCHOOLCHOOLCHOOLCHOOLCHOOL D D D D DISTRICTISTRICTISTRICTISTRICTISTRICT     OFOFOFOFOF G G G G GREENVILLEREENVILLEREENVILLEREENVILLEREENVILLE C C C C COUNTYOUNTYOUNTYOUNTYOUNTY

RRRRROBERTOBERTOBERTOBERTOBERT L. C L. C L. C L. C L. CLEMENTLEMENTLEMENTLEMENTLEMENT, J, J, J, J, JRRRRR..... ......................... CCCCCOUNTYOUNTYOUNTYOUNTYOUNTY     OFOFOFOFOF C C C C CHARLESTONHARLESTONHARLESTONHARLESTONHARLESTON

HHHHHAROLDAROLDAROLDAROLDAROLD B. C B. C B. C B. C B. COOKOOKOOKOOKOOK ................................................................................ NNNNNEWBERRYEWBERRYEWBERRYEWBERRYEWBERRY C C C C COUNTYOUNTYOUNTYOUNTYOUNTY C C C C COUNCILOUNCILOUNCILOUNCILOUNCIL

RRRRRUTHUTHUTHUTHUTH W. D W. D W. D W. D W. DAVIDSONAVIDSONAVIDSONAVIDSONAVIDSON ............................................................ FFFFFORTORTORTORTORT M M M M MILLILLILLILLILL P P P P PUBLICUBLICUBLICUBLICUBLIC S S S S SCHOOLSCHOOLSCHOOLSCHOOLSCHOOLS D D D D DISTRICTISTRICTISTRICTISTRICTISTRICT

EEEEEMMAMMAMMAMMAMMA L. D L. D L. D L. D L. DONALDONALDONALDONALDONALD ................................................................................ DDDDDARLINGTONARLINGTONARLINGTONARLINGTONARLINGTON C C C C COUNTYOUNTYOUNTYOUNTYOUNTY D D D D DEPTEPTEPTEPTEPT. . . . . OFOFOFOFOF E E E E EDUCATIONDUCATIONDUCATIONDUCATIONDUCATION

JJJJJULIUSULIUSULIUSULIUSULIUS R. E R. E R. E R. E R. EARLEARLEARLEARLEARLE .......................................................................................... OOOOOCONEECONEECONEECONEECONEE C C C C COUNTYOUNTYOUNTYOUNTYOUNTY B B B B BOARDOARDOARDOARDOARD     OFOFOFOFOF C C C C COMMISSIONERSOMMISSIONERSOMMISSIONERSOMMISSIONERSOMMISSIONERS

TTTTTILLIEILLIEILLIEILLIEILLIE B. F B. F B. F B. F B. FOGLEOGLEOGLEOGLEOGLE .......................................................................................... TTTTTOWNOWNOWNOWNOWN     OFOFOFOFOF L L L L LIVINGSTONIVINGSTONIVINGSTONIVINGSTONIVINGSTON

CCCCCHRISTINEHRISTINEHRISTINEHRISTINEHRISTINE H. G H. G H. G H. G H. GREENEREENEREENEREENEREENE.................................................. CCCCCHEROKEEHEROKEEHEROKEEHEROKEEHEROKEE C C C C COUNTYOUNTYOUNTYOUNTYOUNTY S S S S SCHOOLCHOOLCHOOLCHOOLCHOOL D D D D DISTRICTISTRICTISTRICTISTRICTISTRICT

JJJJJAMESAMESAMESAMESAMES E. H E. H E. H E. H E. HENDRIXENDRIXENDRIXENDRIXENDRIX ........................................................................... TTTTTOWNOWNOWNOWNOWN     OFOFOFOFOF N N N N NORTHORTHORTHORTHORTH

HHHHHELENELENELENELENELEN H H H H HOOPEROOPEROOPEROOPEROOPER ............................................................................................... CCCCCHESTERHESTERHESTERHESTERHESTER C C C C COUNTYOUNTYOUNTYOUNTYOUNTY S S S S SCHOOLCHOOLCHOOLCHOOLCHOOL D D D D DISTRICTISTRICTISTRICTISTRICTISTRICT

GGGGGLADYSLADYSLADYSLADYSLADYS J J J J JACKSONACKSONACKSONACKSONACKSON .......................................................................................... SSSSSPARTANBURGPARTANBURGPARTANBURGPARTANBURGPARTANBURG C C C C COUOUOUOUOUNTYNTYNTYNTYNTY S S S S SCHOOLCHOOLCHOOLCHOOLCHOOL D D D D DISTRICTISTRICTISTRICTISTRICTISTRICT 7 7 7 7 7

One representing municipal employees L. C. Greene, Town of Lexington (term ends 9/1/99)
One representing county employees Katleen K. Williams, S.C. Association of Counties, Columbia (term

ends 4/14/02)
Three representing state employees (one William C. Gibson, S.C. Criminal Justice Academy, Columbia
of whom must be retired) (Chairman�term ends 9/1/99)

Alfonso J. Evans, Retired, Charleston (Vice Chairman�term ends 9/1/99)
Marimac Saxon, S.C. Department of Corrections, Columbia (term ends
4/14/02)

Two representing public school teachers Lynda Leonard, Cleveland Elementary School, Spartanburg (Secretary�
(one of whom must be retired) term ends (9/1/99)

Linda L. Bush, Retired, SCEAR, Columbia (term ends 4/14/02)
One representing higher education Alan S. Krech, S.C. Commission on Higher Education, Columbia (term
teachers ends 4/14/02)
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retirement plan. A surviving spouse may not continue taking the deceased
spouse’s $11,500 age 65 deduction. Married couples with one spouse younger
than 65 and one older no longer have to allocate their income. This simplifies
the tax filing requirements for taxpayers in this situation and recognizes that
income to a married couple is usually considered owned by both. Previously
taxpayers had to determine who actually earned the income and make an
allocation of the deduction based on those calculations. The deduction for
children under age six is increased to $2,700, and the tax brackets have been
adjusted for inflation, creating a tax savings for everyone.

For more information, call the South Carolina Department of Revenue at
803-898-5709 or visit the local office nearest you. 3
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